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Abstract: The cultivation of applied talents is
an important driving force to promote the
economic development of ethnic regions. This
paper focuses on the economics majors of local
national colleges and universities to serve the
economic development of national regions as
the employment-oriented, in-depth exploration
of applied talent cultivation mode. By
analyzing the status quo of economic
development in ethnic areas and the current
demand for talents, it reveals the problems in
the cultivation of economics majors in local
ethnic colleges and proposes to build up a
talent cultivation mode covering clear
cultivation objectives, optimized curriculum
system, strengthened teacher team
construction, deepened school-enterprise
cooperation, etc., aiming at cultivating applied
economics talents that meet the needs of
economic development in ethnic areas and
promoting the reform and innovation of talent
cultivation mode in local ethnic colleges and
universities. The aim is to cultivate applied
economics talents who meet the needs of the
economic development of ethnic areas, and to
promote the reform and innovation of the
talent cultivation mode of local ethnic
institutions.
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1. Introduction
The economic development of ethnic regions
plays an indispensable role in China's overall
economic landscape. Taking Ganzi Prefecture as
an example, these regions are endowed with
abundant natural resources, providing a strong
foundation for the nation's energy and raw
material supply. Additionally, the unique cultural

resources of ethnic regions, including the
distinctive music, dance, and traditional
handicrafts of minority groups, hold immense
potential for the development of industries such
as tourism and cultural creativity. In the era of
knowledge-based economies and
innovation-driven development, talent has
become the core element driving economic
growth. Ethnic regions face an urgent need for
various professional talents, particularly in
business-related fields. As tourism resources in
ethnic regions are developed, there is a growing
demand for professionals with expertise in areas
such as business management, marketing, and
economics to enhance the quality of economic
development in these regions. Local ethnic
colleges and universities, as an important
component of higher education in ethnic regions,
play an irreplaceable key role in talent cultivation.
These institutions possess unique geographical
advantages, are deeply rooted in ethnic regions,
and are familiar with the local socio-economic
and cultural characteristics as well as talent needs,
enabling them to conduct talent cultivation work
in a more targeted manner. Additionally, local
ethnic colleges and universities also serve the
functions of cultural inheritance and innovation,
cultivating talent who not only possess
professional knowledge but are also familiar with
ethnic culture, capable of inheriting and
promoting the excellent traditional culture of
ethnic groups, thereby fostering the development
of the cultural industry and cultural prosperity in
ethnic regions. Therefore, this paper adopts an
employment-oriented perspective focused on
serving the economic development of ethnic
regions to explore the application-oriented talent
cultivation model for economics majors in local
ethnic colleges and universities, aiming to
provide theoretical support and practical
suggestions for the cultivation of economics
talent in ethnic colleges and universities.
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2. Challenges to the Training of Economics
Majors in National Colleges and Universities

2.1 Disconnection between Talent Training
Objectives and The Needs of Economic
Development in Ethnic Areas
Some ethnic minority-focused universities in
certain regions have issues with the accuracy of
their talent cultivation objectives for economics
programs, failing to adequately consider the
unique characteristics and actual needs of ethnic
minority regions' economic development. The
economic development of ethnic minority regions
has distinct features, such as特色 agriculture and
animal husbandry, ethnic cultural tourism, and
resource-based industries. Some universities
blindly mimic the talent cultivation objectives of
comprehensive universities, pursuing the
cultivation of academic-oriented talent while
neglecting the urgent need for applied economics
talent in ethnic minority regions. In terms of
curriculum design and teaching content, there is a
lack of focus on the distinctive industries of
ethnic regions, resulting in students having
insufficient understanding of the development
patterns, market demands, and policy
environments of these industries. This prevents
them from effectively supporting the
development of distinctive industries in ethnic
regions. While the graduates possess relatively
solid theoretical knowledge, their practical skills
are inadequate, making it difficult for them to
meet the actual work requirements of enterprises
and economic management departments in ethnic
regions. This has led to significant challenges for
some economics graduates from ethnic minority
institutions when seeking employment locally,
and enterprises also struggle to recruit talent that
meets job requirements.

2.2 Irrational Curriculum System and Weak
Practical Teaching
In the curriculum of economics majors in local
national colleges and universities, there is a
general tendency to emphasize theory over
practice. Theoretical courses account for a large
part of the curriculum, while practical courses are
relatively small, resulting in insufficient
cultivation of students' practical ability. The
practical courses in some institutions are only
attached to the theoretical courses and lack
independent curriculum system and teaching
objectives. In the course arrangement, the

practical courses are often concentrated in the last
one or two semesters, students lack sufficient
practice opportunities in the early stage, and it is
difficult to combine theoretical knowledge with
practice; moreover, the practical courses are
mainly based on course internships and
graduation internships, which are shorter in time
and simpler in content, and fail to achieve the
purpose of cultivating students' practical ability.
This leads to the lack of systematic and effective
practical teaching links of economics majors in
some local national colleges and universities, and
the practical teaching content is out of touch with
the actual work, which can't meet the
requirements of enterprises for the practical
ability of applied talents; secondly, the
construction of internship bases of some colleges
and universities is imperfect, and the number of
internship positions is limited, so that the students
can only engage in some simple and basic work
in the process of internship, and can't come into
contact with the core business, which makes it
difficult to Secondly, the construction of
internship bases in some institutions is not perfect,
and the internship positions are limited. Finally,
the construction of instructor team for practical
teaching is also relatively lagging behind, and
some teachers lack practical experience and
cannot give effective guidance to students.

2.3 Insufficient Depth of School-Enterprise
Cooperation
At present, the forms of school-enterprise
cooperation in economics majors of local national
colleges and universities are relatively single,
mostly staying at the primary level of student
internships and enterprise lectures, lacking
in-depth cooperation. First, in terms of student
internships, only schools send students to
enterprises for short-term internships, and
enterprises lack systematic planning and guidance
for students' internships, so it is difficult for
students to really learn practical skills during
internships. The lectures of enterprises are often
just inviting enterprise personnel to make simple
experience sharing, which lacks close integration
with the teaching content and fails to achieve the
expected teaching effect. Secondly, the content of
school-enterprise cooperation is not deep enough,
and the cooperation between schools and
enterprises in talent cultivation, curriculum
development and scientific research cooperation
is not close enough. In terms of talent cultivation,
the degree of participation of enterprises is low,
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and when schools formulate talent cultivation
programs, they often lack sufficient
communication with enterprises, resulting in the
cultivation of students who do not meet the actual
needs of enterprises. Thirdly, in terms of
scientific research cooperation, there are fewer
cooperation projects between the two sides,
making it difficult to realize the effective
combination of production, learning and research.
There is a lack of long-term cooperation
mechanism between economics majors of local
national colleges and enterprises, and the
cooperation relationship is unstable. In the
process of cooperation, the two sides lack clear
cooperation goals, division of responsibilities and
benefit distribution mechanism, which leads to
easy problems in cooperation. Once the business
situation of the enterprise changes or the
leadership of the school is adjusted, the
cooperative relationship may be interrupted.

3. Constructing an Applied Talent Cultivation
Model Oriented on Serving the Economic
Development of Ethnic Areas

3.1 Reshaping theModularized Curriculum
In order to improve the pertinence and
effectiveness of the training of economics majors
in local ethnic colleges and universities, a
modularized curriculum system should be
constructed, dividing the course contents
according to different functions and objectives,
and integrating the characteristic ethnic course
modules on the basis of the traditional general
education modules, professional foundation
modules, professional core modules, and practical
teaching modules to form interrelated and
relatively independent modules. The
characteristic course module combines the
characteristic industries and cultures of ethnic
regions to offer courses such as economic
development of ethnic regions, ethnic culture and
economy, topics of industrial development of
ethnic regions, and finance and investment
courses of ethnic regions. By adding these
courses on the characteristics of ethnic regions,
the history, current situation and future trend of
the economic development of ethnic regions are
systematically introduced; the economic growth
mode, characteristics of industrial structure,
advantages of resource endowment as well as
challenges and opportunities faced by ethnic
regions are analyzed. For example, the value of
national culture is reflected in national cultural

tourism, national specialty handicrafts and other
industries, etc., so that students can fully
understand the characteristics and needs of the
economic development of national regions and
provide more targeted professional services for
the economic development of national regions.

3.2 Strengthening of Practical Teaching
Courses
Practice teaching is a key link in cultivating
applied talents specialized in economics in local
national colleges and universities, and plays an
important role in improving students' practical
ability, innovation ability and employment
competitiveness. Therefore, the construction of
practical teaching courses should be strengthened
and the quality of practical teaching should be
improved. First, develop practical courses with
relevance and practicality, such as economic data
analysis and application, business operation
simulation, market research and prediction.
Economic data analysis and application courses
allow students to master the collection,
organization, analysis and visualization methods
of economic data, and use data analysis tools,
such as Excel, SPSS, Python, etc. At the same
time, the proportion of practical teaching credits
should be increased appropriately to ensure that
practical teaching plays an important role in the
curriculum system. For example, the proportion
of practical teaching credits in the total credits is
increased to 30%-40%, so that students have
more time and opportunities to participate in
practical teaching activities. Secondly, the time
and sequence of practice teaching courses are
reasonably arranged, and practice teaching is
carried out throughout the four-year study process
of the university. In the stage of freshman and
sophomore years, basic practical courses are
arranged, such as basic computer experiment,
principle of economics course internship, etc., to
cultivate students' basic practical skills and
preliminary understanding of the profession. In
the third year, professional practice courses, such
as industrial economics course internship,
regional economics course internship, etc., are
offered to let students deeply understand the
application of professional knowledge in practice.
In the fourth year, graduation internship and
graduation design are conducted to enable
students to comprehensively apply what they
have learned, solve practical problems and
improve their employability.
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3.3 Strengthening the Faculty
Local ethnic colleges and universities should do
their best to absorb external excellent teaching
talents and improve the level of existing teachers.
In terms of absorbing talents, they should
formulate attractive talent introduction policies
and actively introduce teachers with rich practical
experience. For example, a special talent
introduction fund should be set up to provide the
introduced teachers with generous salary, housing
subsidies, and scientific research start-up funds.
At the same time, we broaden the channels for
talent introduction, widely attract teachers with
practical experience by cooperating with relevant
enterprises to recommend them, posting
recruitment information on professional talent
websites, and establishing cooperative
relationships with local high-quality enterprises,
etc. We invite enterprises to recommend excellent
economic and management talents to teach in the
school. In order to enhance the practical ability of
existing teachers, local ethnic colleges and
universities should encourage teachers to
participate in all kinds of practical training, such
as attending professional training courses
organized by enterprises, industry seminars and
academic exchange activities. Secondly, schools
should also actively cooperate with enterprises to
establish a mechanism for teachers' posting and
training, and select and send teachers to
enterprises to carry out posting and training, so
that teachers can deeply understand the actual
operation and management of enterprises. During
the period of attachment, teachers participate in
the actual work projects of enterprises,
accumulate practical experience and improve
practical teaching ability.

3.4 Deepening School-Enterprise Cooperation
Economics majors in local ethnic colleges and
universities should actively establish close ties
with enterprises in ethnic areas and sign
long-term cooperation agreements to lay a solid
foundation for school-enterprise cooperation.
Both sides should carry out talent cultivation
activities together. Schools should formulate
talent cultivation programs according to the needs
of enterprises and invite enterprises to participate
in the curriculum design and teaching process;
enterprises should provide internship
opportunities for students and arrange
experienced employees to act as internship
instructors to help students combine theoretical
knowledge with practice. In the specific

implementation process, the school can invite the
human resource managers of the enterprises to
participate in the development of talent training
programs, and adjust the curriculum and teaching
content according to the ability requirements of
the enterprises for economics professionals.
Enterprises can arrange students to carry out
rotational internships in different departments, so
that students can fully understand the operation
process and management mode of enterprises.

4. Conclusions
This paper focuses on the core element of serving
the economic development of ethnic areas,
comprehensively and systematically analyzes the
various aspects of the training mode of applied
talents of economics majors in local ethnic
colleges and universities, not only focusing on the
traditional contents of the curriculum system and
teaching methods, but also thoroughly studying
the construction of the practical teaching system,
the innovation of industry-university-research
cooperation mechanism, the construction of
teaching staff, etc., and combining with the actual
needs of the economic development of the ethnic
areas, it puts forth Reform proposals with
pertinence and operability. The cultivation of
applied talents specialized in economics in
national colleges and universities is a long-term
systematic project, and only through the joint
efforts of schools, enterprises and the society can
we cultivate highquality talents in line with the
needs of the society and improve the employment
competitiveness of students. For local ethnic
colleges and universities, building a talent
cultivation mode oriented to serve the economic
development of ethnic regions can better meet the
demand for applied talents majoring in economics
in ethnic regions and promote the economic
development of ethnic regions.
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